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Labour economists have long been interested in investigating how wages affect worker 

productivity. Specifically, does paying a worker a higher wage make them work harder, or 

more productively, in some quantifiable way? 

Empirical research demonstrates that higher salaries do improve labour productivity in a 

variety of settings. One of the most famous examples is when Henry Ford (founder of Ford 

Motor Company) introduced the ‘five-dollar day’ in 1914 which, in the process of more than 

doubling wages, resulted in an increase in productivity of up to 70 percent. 

It is true that teaching is a vocational occupation and personal motivations are, almost 

certainly, the main reason why many people enter into, and remain in, the profession. 

However, this does not necessarily mean that teachers would not respond to a salary increase 

in some way that is beneficial to their pupils. After all, it is well documented in other public 

sector occupations that workers do respond to higher salaries (e.g. the police).  

My research, published this week, shows that teachers pay affects teachers’ effort and 

motivation which impacts their pupils cognitive attainment, measured by test scores. 

Specifically, over an academic year, a 10 percent increase in teachers’ wages has roughly the 

same affect that existing evidence has found for a one pupil reduction in class size in Project 

STAR and found for a one hour increase in weekly instructional time using PISA. 

As teachers play an important role in the development of a wide range of their pupils’ skills, 

it is important to understand the role teachers’ wages have on other skills developed in 

school. Indeed, my research shows that teachers’ wages also affect their pupils’ well-being, 

measured by the enjoyment of learning. 

While there are a range of other factors that are likely to affect teacher motivation (e.g. senior 

leadership and work life balance) my results indicate that money does matter. In a wider 

context this means that salaries are not only important for the recruitment and retention of 

excellent teachers but also helps ensure that teachers feel valued and are motivated. 

 

 

 

†This blog was accepted for publication by British Educational Research Association on the 21st of September 

2021. Source:  https://www.bera.ac.uk/blog. 
¥ University of Essex: jjfull@essex.ac.uk 

 

https://www.jstor.org/stable/2534911?pq-origsite=summon&seq=1#metadata_info_tab_contents
https://watermark.silverchair.com/121-3-783.pdf?token=AQECAHi208BE49Ooan9kkhW_Ercy7Dm3ZL_9Cf3qfKAc485ysgAAAtwwggLYBgkqhkiG9w0BBwagggLJMIICxQIBADCCAr4GCSqGSIb3DQEHATAeBglghkgBZQMEAS4wEQQMt7U95kUFlIoSz10lAgEQgIICjzxzjeNPOUe4bmzutbfwbEFxzKKe0VDCznfX9rZhhw3EhWj8gmzFN3TfoPgg6mH82c5lQuYj7-nuGBrnSJYyMgRyKgXWshEsWBHvdORdDUQz4KiNQwSV_yBcvXi7lSUGzNuL6urmUcyN-lTryUPpVTGYVQxH_FiorNkS10bim7-J78_WXVL5B57bqK82nujcitP19nz1CfXxY1eWYvZkUFvyPH0Zw1WTns5gnss2-S07deuYQsgk7xrCYxWBMCPtgtCkINqiCm4dI_hFtYq9ow2M7Y_Ln_u7yIJtERYgDWvgoUtUfj6XH_B-PvKcUGepwViG0gm0rygPF4aHUWM9WsclTXP2wqTJqFYbivwbqVRD0ZGTgKbKndjX970-8xdt8IX_805PsVQsNR9ujVoj7x0FfbdhpYxH4MpVEcopxtG3x-iG-llSiaWenxXctys3YkP-CYyvIP1m3AX1VxKLhOeosapPWHtmdbhEe-DtNjJDRVi6bjBK68pYMBXSEwJnM2XBocjZ5qofJV4asbmcRbucsaObEZ-bC0-Rkrp9a5WV2_ykoI_kbeRg3wGYW-GBl6L-Klk5tPszBzhVzoVgrSaSLsmWyZRCkE_qpwwc9UUzCf4KFPPye55v2cW3KwA7iColnmycQMSEDOSfysr4V435nYy1PBVej1e_gzqwpECIB5PHA9igStF15cCnmGHI5ibSE8usSul-L1d-nM9D3sgsl_iD1yciZKgITK5lKoLKCB6UbX8alIhwfSx5LeclAph8njFSldxkLx9RAHU8TgU-rpHdFq2IIFyfZkmpufTQ9JAIRY0U79DNUZNcVfgaB9nNI5Z9ONM9A34aYolbzGjTWXVdX-yo2Hf7l47O8oQ
https://www.iser.essex.ac.uk/research/publications/working-papers/iser/2021-07
https://watermark.silverchair.com/114-2-497.pdf?token=AQECAHi208BE49Ooan9kkhW_Ercy7Dm3ZL_9Cf3qfKAc485ysgAAAt0wggLZBgkqhkiG9w0BBwagggLKMIICxgIBADCCAr8GCSqGSIb3DQEHATAeBglghkgBZQMEAS4wEQQMKnVAXmtGF3wq6NjmAgEQgIICkNec0ZOLZk65GdfKSmEw-ucuKh7De6ouUmolcJe8C2GLxgm1ZpzViCyrNCYqw16sEwhLQ7Pv9ZfnRkB62yg-xQdjNOsukCq44U5oaPoL-glkud8TM5BaJCshnX3ThJDaUQwKzXJZQk__m2OWg8pjQiSNjYEUDRPq-y899ZZrnvTwZJIk2rYhkb-ZckgEAK6cHWJBubMClKK967ybYjHF4T7FKJoXxj6lXnDGxW1NXpeDYulJ9yZ2wxzLT_xtWqtUqm82AJEotzcQuUwfkStIqQuDlJg59gAFVHVSLVrn3ZU8hakSlvZAiURGpmNx_DxAPdOlKLWjFCGmP-YvXSPJ9px2ACyuuZuPeOc_QKJyocsS4E2jSK_R4I1_VXL5npqy0nh0Oxh0m7X_LBuFhE7s7pzt0azGhG_ErJVbcUDtlR4UBt8EYxwftOZZq1gEcL2EP1_Ih2mWPLhzKPsFErj6GkCOG89XpW-95v4p8X6TikyZYw9ytA4kYYgWYuDibroa5OqD8621fH0iyGJ76_Ul-x-BgX-zN-nFbbpuHg6ZgL7nuj-b4kFTg15ZhTFU3q0LXsRvzn9Z7GfwdI9mx-RHUoOePfLQ_C5oBodHtuQi5Gu_SIMpFir0UlxH12VjzbktVVTBsl3_5-lfwQDUk-zy9nHPsdpMeDmdNrCbWxgKKXdDrMu9CT__rO51YSEvYOsXeuk-_9ndlxkI3Jcp9kgLlEHXweMZIbOs2bQtlGfbErJK4WONSAtxwJpl0laxO5n0kN7K7CyCH159OwaRGO_PljJJws-iCwaajyiDld6TdypyN7tl7lH3T_H--9cobITLy5z2h4Qfb7TnD3LodxQwNgzoy2R9xVpo4kUmog4CPoRs
https://academic.oup.com/ej/article/125/588/F397/5077917
https://www.iser.essex.ac.uk/research/publications/working-papers/iser/2021-07.pdf
https://www.bera.ac.uk/blog
mailto:jjfull@essex.ac.uk


The pandemic has impacted teacher motivation 

A survey of more than 2,000 teachers across the UK, fielded in January this year, reported 

that 52 percent of classroom teachers are less motivated to teach because of the pandemic. 

My research suggests that this will adversely affect students’ cognitive attainment and 

wellbeing. 

In addition, the government has frozen teachers’ pay this year (September 2021) and it is 

almost certainly true that many in the school workforce are going to feel that they have been 

treated unfairly. While this could have serious ramifications for recruitment and retention, my 

research shows that it will also adversely impact the effectiveness of current teachers – 

reinforcing the negative effects from lost learning. 

The £30,000 pay boost could create more problems 

The government has previously committed to increasing teachers starting salaries to £30,000 

by September 2022, with more experienced teachers getting a more modest increase. Due to 

the budgetary pressures of the pandemic, this increase has been pushed to September 2023. 

While giving a significantly higher pay rise to less experienced teachers makes sense from a 

recruitment and retention perspective, to many more experienced teachers this will not seem 

fair. After all, some would argue that it’s the teachers who have remained committed to the 

profession who deserve be rewarded the most, not the new entrants. 

This could have serious implications as my research shows that concerns over the equity and 

fairness of salaries affects the outcomes of pupils. Furthermore, the effect is stronger among 

more experienced teachers.  

Conclusion  

Discussions about teachers’ pay are often focused on recruitment and retention. My research 

suggests that policymakers should also consider the effects on teacher motivation. Given the 

pressures that the school workforce has faced for the duration of the pandemic, policymakers 

should consider a more equitable pay rise that doesn’t risk alienating a large proportion of the 

school workforce. 
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