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Informal carers and employment

Who are the groups most likely to be caring for a sick, di
, disabled or elderly person i itain?
To what extent does such informal caring affect the carers’ own job proﬁ?ects" e
These and other issues were examined in a project commissioned by the Employment
Department which analysed data from the first sweep of the 1991 British Household

Panel Study.’

By Louise Corti and Shirley Dex, Research Centre for Micro-Social Change in Britain
Economic and Social Research Council. 4

Key findings

e In1991 almost one in seven adults
aged over 16 provided informal care
for someone sick, disabled or
elderly either inside or outside their
own household.

e Many carers have to forego
employment opportunities or
change their working patterns to fit
around their caring obligations.

e Households containing carers were
found to be poorer than those of

the general population.

e Over half of the carers identified
were looking after their spouse.

e Equal proportions of women and
men have caring responsibilities.

e Women spend more time on their
caring responsibilities than men.

Introduction
CARING FOR the elderly, the sick
and the disabled in Britain is work
which is likely to increase. Over the past
decade the UK has seen an ageing of its
population, and this pattern looks likely
to continue for the next few decades. The
issue has been the focus of both
government and media attention, since a
disproportionate rise in the numbers of
people over 75 and 85 years old has
profound implications for the provision
of care and support for these groups.
According to projections, by the year
2001 the number of people aged 85 or
over will have risen by 30 per cent, and
by 2031 this could be as much as 50 per
cent.? Disability is far more common
among the elderly and produces the need
for caring (Audit Commission, 1992).
While the elderly constitute the larg_est
group who need care in community,
however, there are also smaller groups of
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younger sick and disabled people who
require care.

Alongside the demographic changes in
the population there has been a steady
growth in married women’s labour market
participation since the 1950s.> Although
caring is by no means entirely a woman’s
role entirely since a significant number of
men are care providers, women are
expected to spend longer hours caring.*
This article examines the extent to which
caring responsibilities and a paid job are
compatible.

The term ‘informal care’ is used here to
distinguish it from similar care provided
on a professional basis. Informal care
usually occurs within the family, is unpaid,
and draws on the carer’s sense of
obligation and duty. While caring canrefer
to many different types of activities and
degrees of commitment, this article focuses
on co-resident carers who provide care for

EMPLOYMENT GAZETTE 101


















